2018 Annual Report
40th Anniversary Celebrated on 29 May 2018
Celebrating Covenant Christian School’s 40th anniversary was an opportunity to be thankful to God for 40
years of schooling and to honour our founders for their vision of starting a school that is Christ-centred
and parent-controlled. Preparations began two years before the event with the purpose of reconnecting
and inviting our founders as well as past staff, students and families to be part of the celebration. During
this time, two days were set aside to film interviews with our founders, past Principals and alumni who
were former students who now teach at Covenant. Their stories were recorded and videos were created
to be shared at the celebrations.
The celebrations consisted of two major events. The first was on the
school’s actual birthday, Tuesday 29 May 2018. The Celebration day
started with an entire school (Preschool to Year 12) assembly and
was watched by parents and visitors in the Performing Arts Space
via a Facebook ‘live-feed’. It was an opportunity to give God thanks
through prayer and song and, as was done at the opening
celebration in 1978, 'How Great Thou Art' was sung. A song written
by Colin Buchanan, 'God has showered his kindness on us' was
performed by the Junior School and Senior Strings Ensemble.
The 40th birthday dinner was the second event held in the hall on the Saturday 2 June 2018. The evening
was attended by 320 guests, of which half were alumni. The majority of the founders, previous Principals
and Deputies, the first class and other students and staff from the early years were present that night. The
room was beautifully decorated and the food was delicious. Part of the three-course dinner included
artisan desserts made by alumni student Simon Swadling.
There were many opportunities to thank God for what he has done at Covenant over the past 40 years, to
honour those who went before us and to look forward to what God will do in the future.
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From the Board Chair
The school has grown again this year; we now have 935 students, including Preschool, up from 904 last
year. We thank God for the new students He has given us and for the opportunity to serve Him by working
to train these precious souls for a lifetime of service and an eternity of enjoying God’s Grace. We also pray
that God will give us the wisdom and discernment to do this most important task faithfully.
As we grow in numbers, it is important to ask ourselves if we are growing the way we should be. As
Christians it is often in the tough times that we grow the most. These are the times that we most discover
whether our trust is truly in God and His sovereign will, and when we are most challenged to rely on Him
alone. In these times, we know whether we are indeed rejoicing always, and giving thanks in all situations.
In addition, it is in these times that we so often see God’s amazing faithfulness sustaining us and providing
for us. In the good times, it is easy to be distracted by success and lose focus.
It is important, therefore, that as we grow in numbers and outward strength, that we assess how we are
doing in the things that really matter. As Christians, our lives should be characterised by continual growth,
such as growth in faithfulness, growth in godliness, growth in trust and growth in thankfulness. And this
is the same sort of growth we want to see in our children. Over the next year, we will be transitioning to
a new principal and updating our strategic plan and we will begin a project to assess the school’s health by
measuring how well our students are growing in the characteristics we want them to be developing. Since
our mission is to assist parents to equip children to live for God’s glory, we need to measure whether this
is what is happening to our children as they develop through the school.
In a time when many people are increasingly negative towards Christians and the biblically grounded
Christian schooling Covenant seeks to deliver, we need to remind ourselves again and again to stand firm
and strong in what we believe. Therefore, I remind you again of the seven points I shared with you last
year. These are the areas we need to focus on in order to ensure the ongoing Vision and Mission of the
school. They come from the PhD research work of Professor Darren Iselin, who spoke at the 2017 CEN
Board Chairs and Principal’s Conference about preserving the mission in the second generation. He
identified the following necessary actions:
1. Keep God first in every decision
2. Honour the Board and their role in setting long term direction
3. Have strong leadership succession to prevent change of direction with change of staff
4. Allow no compromise on the beliefs and passion of any staff member
5. Don’t be lured by worldly success
6. Confront mission drift head on
7. Link back to the founders and their founding vision
As we work through important strategic decisions and plans in the years ahead, we ask you to pray for us
as a Board, for the new Principal, for the Executive, teachers and staff. Do not forget to pray for Bill Rusin
as he takes on new challenges post Covenant. Moreover, thank God for all he has done for our school.
Rejoice always, pray continually, give thanks in all circumstances; for this is God’s will for you in Christ Jesus.
(1 Thes 5:16-18)
Dean Stewart
Board Chair
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From the Principal
In 2018, we had the privilege of celebrating the Lord’s goodness to our school community by celebrating
our 40th anniversary. Our school pioneers could not have imagined how big the school could grow in 40
years.
During this time, the school has sought to strive to enhance the vision of the school that has not changed
since those early days. The focus then, as it is now, is to have a school that celebrates the following:
1. Christian Parent Control reflecting:
a. The biblical mandate regarding the prime responsibility of parents
b. The way in which sphere sovereignty shapes the school’s response to parental
responsibility
c. The nature of parental involvement
2. Christian Families
a. The school was seen to complement/supplement the Christian home
b. The school should be as affordable as possible
c. Protected environment, though not “cocooning”
3. Christian (response to) Curriculum
a. Thoroughly distinctive Christian curriculum (within the constraints of reasonable
government regulations)
b. Biblical groundedness
c. Christ Centred
4. Christian Teachers
a. All teaching staff ought to be Christians
Our school continues to do well in external measurements of educational success, reflecting the good work
of staff, and the community that we serve.
Pedagogically, we continue with embedding some of the excellent thinking that arises out of the “Cultures
of Thinking” movement as well as developing and embedding the work on differentiation in the regular
classroom under the direction of Dr Rhonda Bondie of Harvard University.
Highlights this year, apart from the 40th anniversary celebrations, include the Junior School Musical, and
the combined Christian Education National (CEN) Schools Music event held in Orange.
I am constantly reminded of the richness of the talent in our staff and am so thankful for them.
We have developed a culture of reading and expectation that teaching staff ought to be involved in post
graduate studies, especially those that directly enhance the Vision and Mission of the school. This has
deepened the thinking and practice in the classroom.
Covenant is a wonderful Christian schooling community and it was a privilege to serve as the school’s
Principal in 2018.
I commend this report to you.
William Rusin

P a g e 3 | 28

Student Population
The school has enjoyed a small enrolment growth over the past ten years of an average of 2% per year. In
2018 there were 879 students enrolled at the August Census from Kindergarten to Year 12. These students
were predominantly from the Northern Beaches, Chatswood and Upper North Shore areas and represent
a mix of cultural backgrounds.
The ratio of boys to girls was 51:49. The proportion of students from regular church attending families,
representing over 130 churches, was 89%.
There are two preschool classes: a two-day class on Monday and Tuesday for 3, 4 and 5 year old children,
and a three-day class on Wednesday to Friday for 4 and 5 year old children in the year prior to commencing
Kindergarten.
In Junior School there were two classes per grade except Year 5, which had three classes. In Years 7 to 12
there was an average of 89 students per grade.

Student Attendance
93% of students attended school on average each school day in 2018.
Percentage Attendance per Grade
Kindergarten
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6

92%
95%
96%
93%
94%
95%
94%
School Average

Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

95%
92%
91%
90%
92%
94%

93%

Retention of Year 10 to Year 12
From Year 10 2016 to Year 12 2018, the apparent retention rate is 89%. The actual retention rate is 85%.

Management of Non-attendance
An electronic attendance roll manages non-attendance at school and mandatory attendance codes are
used. If a parent explanation for non-attendance is not received when the student returns to school, an
email is sent home seeking an explanation. If an explanation is not forthcoming, a follow-up email is sent.
If no explanation is received, senior staff are alerted to determine the appropriate follow-up, including
consideration of potential student welfare issues. Where attendance patterns may affect the ability of a
student to achieve educational outcomes for an external certificate, formal warning letters are provided
to the student and parent.
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Students and Studies
2018 was a busy year for Covenant Christian School with the release of new syllabuses for many Key
Learning Areas (KLA’s) including English, History, Mathematics, Science, PDHPE and TAS to be implemented
in 2018 and 2019. Resultantly, time was allocated to the development of new teaching programs and the
refining of those previously written. Central to this process was a focused attention on the development
and implementation of pedagogical strategies and refined curriculum material that faithfully adhere to our
Vision and Mission.
Teachers continued to use the Transformation by Design framework as part of their program development
in Years 7-10, in order to consider how we can help our young students understand their place in God’s
world and bring all thinking under his Lordship.
The Australian Curriculum for NSW continued to take shape in 2018. During the year, planning for writing
and implementation of junior courses in TAS, PDHPE was considered and mapped out for writing and
resourcing in 2019.
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National Assessment Program - Literacy and
Numeracy (NAPLAN)
In the 2018 NAPLAN tests, students in Years 3, 5, 7 and 9 received a NAPLAN report for their test results
in reading, writing, spelling, grammar and punctuation, and numeracy.
Results for 2018 NAPLAN testing were encouraging when compared to similar schools and students
continue to achieve scores well above state average. However, it has been identified there has been some
decline in literacy and writing standards in the Secondary School.
While NAPLAN testing is not the main priority at Covenant Christian School, intentional discussions
regarding teaching structures and strategies have been identified as an important focus for 2019
implementation.

2018 NAPLAN comparison (CCS, SSSG and State)
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Code:
Covenant Christian School
SSSG = Statistically similar school groupings
State = Average of all schools in NSW
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Senior Secondary Outcomes
2018 saw continued growth in student numbers and provided opportunities for an increase in subjects
available for student elective choices. Students in Years 9 and 10 were given the choice to make a selection
from a wide range of subjects including:
 Drama, Music, Visual Arts, Photography
 Information and Software Technology
 German
 Timber Technology, Food Technology, Design and Technology
 Commerce
 Physical Activity and Sports Studies
 Agriculture
 Elective History
 There are also a number of language options available through NSW School of Languages (NSoL)
Year 11 and 12 students were able to choose from a broad range of subjects including:
 English Standard, English Advanced, English Studies, English as a Second Language, English
Extension 1 and 2
 General Mathematics, Mathematics, Mathematics Extension 1 and 2
 Visual Arts, Drama, Music 1 and Music 2, Music Extension, Dance
 Business Studies, Economics, Legal Studies, Society and Culture, Geography
 Ancient and Modern History, History Extension
 Biology, Physics, Chemistry, Senior Science, Engineering Studies
 PDHPE, Exploring Early Childhood, Sport Life and Recreation Studies, Community and Family
Studies
 German Beginners and Continuers, French Beginners, and a number of languages through NSW
School of Languages (NSoL)
 Software Design and Development, Information Processes and Technology
 Design and Technology, Industrial Technology, Textiles and Design, Hospitality
 Studies of Religion I and II, Biblical Studies
 TAFE courses including Animal Studies, Construction, Entertainment, and a variety of other
courses
Core areas of study continued to provide excellent differentiated learning opportunities for students.
English, Mathematics and Year 10 Science classes were sorted according to ability and need providing
appropriate enrichment opportunities for students whilst other subjects were mixed ability classes
allowing for greater interaction and development of peer learning and community.
Information and Communication Technologies (ICT) remains a significant central theme in all course work
and is integrated throughout teaching and learning activities.
Year 10 students completed the “All My Own Work” program on ethical work practices, plagiarism,
copyright and group work, in readiness for study in Years 11 and 12.
It was pleasing to see the work of our students on display at the various Dance and Music evenings, and
the Fusion evening when Visual Arts, Industrial Technology, Design and Technology, Textiles and Design,
Music and Hospitality students showcased their Major Works, as well as their practical skills, in their
classroom environments.
It has been pleasing to see the students at Covenant Christian School afforded the opportunity to explore
their interests through the many subjects offered and the events providing an opportunity to show our
new classroom spaces to our school community.
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HSC Results
In 2018, 71 students from Covenant Christian School sat the Higher School Certificate. All students were
eligible and met the requirements for the HSC. The majority of students completed their courses at the
school, though a small number of students accessed subjects through external education providers.
Student performance continued to be of a high standard with many subjects achieving above state average
results. Despite this, overall results saw a shift in band distribution. Results from previous years saw the
majority of students achieving in Bands 4, 5 and 6. However, 2018 saw a greater percentage of students
achieving marks within Bands 3, 4 and 5. This is highlighted in the graph below ‘Historical HSC Band
Distribution 2016 – 2018’.
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Although these results may not match the academic heights of previous years, it is widely accepted that
these results were mostly appropriate for the cohort of students and well represented their capacity. The
2018 results reflected a student cohort with a wide range of interests and abilities. High achieving marks
came from a variety of fields including Biology, Business Studies, Design and Technology, Drama, English
Extension 1, English Extension 2, French Beginners, German Beginners, Industrial Technology,
Mathematics, Mathematics General, Mathematics Extension 1 and Visual Arts. Of particular note is Jaya
Armstrong who achieved the highest mark in the state for Software Design and Development and Toby
Jones who achieved the highest mark in the state for French Beginners and the second highest mark in the
state for Spanish Beginners.
In addition to the 19 Band 6 and eight E4 (Band 6 equivalent for extension subjects) results, many students
received results in Band 5 (over 110 and therefore approximately in the top 20 percent of the state) and
Band 4 (over 70 and therefore approximately in the top 30 percent of the state) in their subjects. The
school assessment marks correlated highly with the HSC marks awarded by NESA confirming teachers are
accurately assessing, grading and ranking students in their various subjects.
The 2018 HSC results are reflected in a range of ATAR (Australian Tertiary Admissions Rank) scores. The
ATAR is a rank, as compared to subject marks in the HSC, which are a scaled mark between 50-100.
Therefore, those students who perform at a lower level will often have significant variance between their
HSC subject marks and their ATAR. ATARs are sent only to students and as a school we only find out these
scores if the students share them with us. We are aware that a number of students received an ATAR of
90 or higher. The highest ATAR from Year 12 2018 was 98.75. As a school we continue to perform well in
the HSC and our 2018 results are encouraging.
We pray that the academic achievement is used for God’s glory and that each of our students will
understand Christ’s claim over their lives.
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Subject Specific Results Analysis
In this section, some subjects from the 2018 HSC cohort are highlighted, showing the performance of our
students in comparison with students in the state. Further information can be obtained from the HSC 2018
report, available on the Covenant Christian School website.
In the majority of subjects, the school mean was above the state mean. It is important to note that English
Extension 1 and 2, History Extension and Music Extension are only marked out of 50. In addition, the small
number of students in some subjects makes the comparison between the state and school mean less
valuable as a measure.
As shown in the graph below “State v School means comparison by subject”, Covenant performed well
above state averages in Drama, English Extension 2 Unit, French Beginners and Legal Studies. Potential
areas for improvement are seen in English (Advanced), English (Standard), Music and Studies of Religion 1
and 2 Units.

State vs School Mean Comparison by Subject
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It is important to note, as a school our goal is to assist parents in the nurture of their children, by providing
a Christ-centred, biblically grounded, culturally engaging and academically rigorous education to equip the
children to live for God’s glory. As such we value more than the successes considered by these academic
results associated with the Higher School Certificate. While we celebrate with students who have
registered in the top performance bands and received high ATAR results, we also rejoice with those
students who have given their best and worked in a committed and consistent manner. Some students far
exceeded their own, or parent, expectations. Therefore, we celebrate with each student who has found
work and are utilising the gifts that God has given them.
Furthermore, we value the efforts and contribution of our students to the school community in a variety
of ways, including their service of and role modelling of Godly living and leadership towards our younger
students. We pray that these academic achievements, experiences and refined skills are used for God’s
glory and that each of our students will understand Christ’s claim over their lives.
It is good to remember that Covenant Christian School is a comprehensive co-educational school. We do
not offer academic scholarships. Our results reflect the high standards and hard work of our students, staff
and the prayerful support of our community.
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Records of School Achievement
Eligible students who leave school before receiving their Higher School Certificate (HSC) will receive the
NSW Record of School Achievement (RoSA). The RoSA records completed Stage 5 (Year 10) and
Preliminary / HSC Stage 6 (Year 11 & 12) courses and grades, and participation in any uncompleted
Preliminary / HSC Stage 6 courses.
In 2018, six students were nominated for the RoSA via the NSW Education Standards Authority website.

Post-School Destinations
We celebrate that the vast majority of students eligible to attend university were offered a place in the
first round offers. Courses offered and taken up by students include studies in:














Accounting
Applied Finance/Economics
Arts, Economics and Business Analytics
Business Administration
Business Leadership
Commerce
Construction Management
Early Childhood Education
Engineering
Environmental Studies
Event Management
Exercise and Sports Science
Graphic Design















Industrial Design
Information Technology
Interior Architecture
Law
Marine Science
Media Arts
Medical Science
Midwifery
Music and Sound Design
Nursing
Primary and Secondary Education
Psychology
Social Work

In addition, some students have chosen to take a gap year and pursue ministry opportunities and some to
study overseas or away from home in Australia. We pray God’s blessing on them as they move out of home
at the start of 2019.
What a talented group of young men and women! Our prayer is that they will be culture shapers in God’s
world, as they live out their chosen vocations in order to honour God and make Him known to those around
them.
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Co-Curricular and Extra-Curricular Activities
Junior School
Junior School engaged in a number of activities throughout 2018 with our home-grown musical, ‘The
Missing Peace’ being a particular feature. This was a wonderful opportunity to build community at the
same time as highlighting various talents of the students.
With this year being our 40th anniversary, in seeking to celebrate the occasion with great joy and vigour,
we combined the traditional Outer Limits event for primary with the annual Infants Fun Day. The theme
we adopted for the Outer Limits component was, oddly enough, 40! Teachers prepared a variety of
obscure topics based around this theme to stretch our students to their outer limits. Infants children were
provided with a host of fun activities to etch the occasion in their memory.
Once again we enjoyed an Opera Australia performance. This time it was the Magic Flute, a 50 minute
version of Mozart’s opera, which proved to be highly entertaining for all Junior School.
The Extension and Enrichment program provided broader opportunities in 2018, with students being
involved in a host of external competitions such as GATEway 8, Journeys, da Vinci Decathlon and Australia
My Country Writing/Art to mention a few.
Our collaborative fundraising across Junior School sought to raise support for the persecuted church.
Further co-curricular and extra-curricular activities throughout 2018 included:
Extra-Curricular
 Training Band
 Junior Band
 String Ensemble
 Student Representative Council
 Bible Club
 Chess Club
 Sport training
 Library monitors
 NRL visit
Co-Curricular
 Year 5 / 6 Camps
 Year 3 / 4 Sleepover
 Maths Extension Camp
 Comedy Workshop
 Writers Workshop
 Cartooning Workshop
 Enviro Workshop
 Maths Olympiad
 Infants Fun Day (games run by Year 10)
 Infants Swim Program
 Year 6 Community Day
 Art Exhibition
 Speech-Giving Assemblies
 Billy Cart Race Day











Library: Author visit
StartSmart (financial literacy)
ICAS Competitions
Student Representative Council Mufti Days
Book Week Assembly
Premiers Reading Challenge
Year 6 Picture Book Launch
Armistice Assembly
Puberty Night

Sport
 Athletics Carnivals: School, Zone, CSSA, CIS
 Swimming Carnivals: School, Zone, CSSA, CIS
 Cross Country Carnivals: School, State, CIS
 Gala Days: Tennis, Eagle Tag, Soccer,
Netball, Gymnastics, AFL
 Inter-School Competition: Netball, Tee-ball,
Soccer, Mod League, AFL and Cricket
Excursions / Incursions
 Excursions for Year 3-6: Hyde Park Barracks,
Canberra, Field of Mars, Ku-ring-gai
Bushland, Powerhouse Museum, CARESBike Education day, Extension English, Surf
Awareness, Crusaders Leadership training
 Incursions for K-2: Musica Viva, Fire Brigade,
Ambulance, Nurse and Police visits
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Secondary School
Once again, during 2018 there were many opportunities for students to enjoy a wide range of extracurricular activities.
Sporting
Our athletes competed at high levels in Swimming, Cross Country and Athletic Carnivals, from school level
to State and beyond. Participation in all carnivals was high and provided good team spirit. The School Cross
Country course around the school perimeters again proved challenging. Excellent individual performances
qualified athletes to progress to Combined Independent Schools level. Our House Captains encouraged
friendly competition and team spirit.
Gala Day teams participated in several sports including football, rugby, netball, cricket, eagle tag,
basketball and netball. Students could try out for teams for the Peninsula Cup, competing against other
local schools in Football and Netball. Training was during sport sessions and games were after school. More
options will be available in the future as our participation in this event, and that of nearby schools,
increases.
Students could choose from a variety of competitive and recreational sports during the year ranging from
beach walking to futsal, rock climbing to tennis. The small school gym continues to give extra opportunity
for students to develop strength and fitness during relevant classes or as a sport. The lease of the adjacent
tennis courts in Dell Street also provides an additional excellent venue for tennis and futsal as well as an
area for school sport and recreational tennis.
Creative
Throughout 2018, there were many creative and enjoyable opportunities for students. The Secondary
Music Team led assemblies, Easter and Christmas celebrations, while Concert and Stage bands and choirs
could be heard practising in the Performing Arts Space. As it was Junior School’s turn to produce a musical,
secondary students went on a Music Tour to rural NSW and performed in schools, a nursing home and
public spaces. The Evening of Music was well attended and again highlighted the musical gifts of our
students. The Dance Academy was busy and held an end of year concert as well as the HSC night. The
standard was high and the spectacle was always striking and colourful. Dance students also took part in
the Northern Beaches and Extreme Eisteddfods.
Visual Arts, Textiles, Design and Technology and Industrial Technology students were again able to display
their Major Works at the Fusion evening in their teaching spaces. This event allowed for a relaxed yet
informative time as visitors moved from room to room and enjoyed culinary delights prepared by
Hospitality students.
There were also Art and Drama camps to extend students in these areas. HSC Major Works were also
showcased at Manly Art Gallery and students were nominated for Call Back, Art Express and OnStage.
Academic, Outreach and Outdoor Education
Covenant hosted a Pushing the Boundaries day for 150 Year 9 students from nine schools. The students
enjoyed workshops ranging from Design to Digital Music to Creative Writing. Selected Year 10 and Year 8
students were able to take part in the da Vinci Decathlon. Public Speaking is popular and students love to
compete in the Annual Public Speaking Carnival between Covenant Christian School, Northern Beaches
Christian School and Oxford Falls Grammar.
Students trained and prepared for the Duke of Edinburgh Award Scheme. In 2018, we again worked with
the Collaroy Centre, providing more options for our students, who safely completed arduous walks in the
Royal National Park and the Megalong Valley and along the Great North Road in preparation for their final
trek. After completing skills and service components, several students achieved Bronze, Silver and Gold
awards.
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Our senior students in Years 10 and 11 again trained for the trips to the Aboriginal community of Yarrabah
in far North Queensland. This is a great opportunity for our students to share the gospel while undertaking
a cross-cultural experience and assisting as needed in the community. We continue to forge strong links
and a deep relationship has been fostered between the communities of Yarrabah and Covenant.
The Student Leadership Council has served the community and developed leadership skills. They have
raised money, run assemblies, assisted at various functions and represented the school at outside events.
Lifeline, Buy a Bale and other charities received donations and the Secondary School again contributed to
Operation Christmas Child for children who have so much less. Student Leaders served at the school’s 40th
events and assisted at the Year 12 Graduation. They visited classrooms and spoke to Home Classes about
issues at school. Bus Supervisors and House Captains also take on roles of responsibility and help in the
smooth running of the school by assisting with bus behaviour, encouraging participation at events, handing
out certificates at House Meetings or welcoming visitors to the school. They form an integral part of our
Year 7 induction program throughout Term 1 and beyond.
The School’s 40th anniversary was a time of great celebration and thankfulness. A whole school assembly
focussed attention on the history of the school, followed by activities and games including speakers and
games from KickStart, creative activities and welcoming former families to the school. There was a 40th
Birthday Dinner at which selected students played in a string ensemble or served food to visitors. Similarly,
students participated in celebrations to mark the opening of the new Administration block.
Senior students also contribute to the life of the school in various ways as part of a voluntary Community
Service program. Students help in the Preschool, Kindergarten or with other young students. They may
assist in tutoring a student in maths or reading, in speaking a foreign language, coaching or refereeing a
team. In this way, they both contribute to the life of the school and form strong links across the community.
Camps are an integral feature of school life. Year 7 students experienced an outdoor education camp while
students from Years 8-10 had a choice of multi-age camps. These ranged from a fishing camp on Pittwater,
to orienteering in the city and helping out at Hope Street, a Baptist outreach to homeless people, from
racing mountain bikes, to a surf camp on the South Coast. Horse riding was again popular. In Term 4, Year
11 attended a retreat to develop leadership and study skills.
Excursions and visiting speakers were a regular feature of each term as Covenant students continued to
learn in a variety of ways and to serve others with their gifts.
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Respect and Responsibility
Student Wellbeing
At Covenant, we have a strong Pastoral Care system. The Deputy Principal Pastoral Care (7-12) oversees
the Pastoral Care team comprising Year Coordinators responsible for the well-being of students in each
year. They become experts in their Year Group and the challenges of that age rather than moving with the
year group. Each secondary student is in a multi-age Home Class and students stay with that Home Class
teacher throughout their secondary schooling. This brings continuity to the wellbeing of the group. These
vertical Home Classes contain students from Years 7-12, in groups of up to 18.
Students in Home Class are expected to support each other, the older ones taking responsibility for the
younger. Home Class is an important time each day, providing support for new or younger students and
developing leadership and care in older students. It is a time when discussions take place, celebrations are
held and devotions and prayer occur.
The Pastoral Care team plans a program of talks and events for each year, which are age appropriate and
enable students to engage critically with relevant topics. Year 7 focusses on induction into Secondary
School, making friends and making healthy choices, socially and on social media. Year 8 covers body image,
drugs and alcohol, Year 9 mental health and resilience, Year 10 body image and pornography, Year 11/12
study skills, resilience, mental strength and wise choices. This planned approach allows us to build on
knowledge year by year.
Our School Counsellors provide support to students as needs arise. The Junior School has a host of tools
to promote wellbeing embedded into the curriculum. Some examples include the following;
 Stage 1 has recently introduced the Kelso program targeting conflict resolution in the playground.
 Stage 2 has adopted the Bounceback programme and seeks to verse the children in Cyber Safety.
 Stage 3 engages students with a Growth Mindset in order to promote a positive approach to
addressing problems.
All Junior School students are equipped with tools to confront external fears via the Child Protection
material we have developed. Key to this is a Network, a selection of five different adults who have agreed
to listen to and advocate for children, should the need ever arise. Furthermore, we have amongst our staff,
teachers who demonstrate significant wisdom, compassion, determination and insight when dealing with
the wellbeing needs of students.

Student Leadership
In Junior School, toward the end of Year 5, a boy and girl from each Sport House are elected by the student
body to be House Captains. These students have the opportunity to lead the assemblies as well as
performing their duties at the relevant carnivals.
The Student Representative Council is populated by one student from each of the Year 3 - 6 classes and
meet to discuss ways in which they can contribute to school life, or even issues beyond the school gate.
Beyond this, children may volunteer as Library Monitors, be on the Sound and Lighting Team, and assist as
Club leaders or even be the Speech Giving MC.
Infant’s students in Year 2 take it in turns to share the responsibility of leading the Infants Assembly.
Teachers are constantly on the lookout for those who exhibit worthy leadership skills and seek to point
opportunities their way.
In Secondary School, students have the opportunity to stand for election on the Student Leadership
Council, to serve as Bus Supervisors, to be House Captains and to help with younger year groups in the
Junior School. SLC raised money for Buy a Bale and Lifeline on mufti days and with other stalls. Students
are encouraged to think of those less fortunate than themselves.
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Students who take part in our trip to Yarrabah, an aboriginal community, train for six months in crosscultural awareness and help in the community and engage in KidsGames with the children. While the initial
thought is that they are assisting in the community, their sense of responsibility and understanding of
others is markedly increased and our students come away with a heightened sense of how fortunate they
are and that material belongings do not equate to happiness.
Our camps are popular and promote resilience and a positive outlook. Year 7 have a traditional Year 7
Camp at Lake Macquarie, but Years 8-10 choose interest based camps such as surfing, horse riding, food
and cooking, drama and art, girls’ camp, fishing and others.

Key Actions and Events
Throughout 2018, Junior School specifically targeted the reduction of aggressive behaviour in the
playground, where we introduced Aggroholics Anonymous for boys in Years 5 and 6. Suggesting techniques
to quell and postures to adopt when the heat begins to rise, were the essence of this program.
We have had a strong focus on Mental Health in 2018 and students have heard speakers from Headspace,
Black Dog Institute and Beyond Blue. A team of Year 10 boys went to the Young Men’s Health Forum to
hear speakers on resilience and positive life choices. These boys then assisted in the Year 7 induction
program, forging strong cross age links and giving the older boys responsibility and encouraging the
younger ones. The media frequently comments that young people are struggling more and more with
depression and anxiety and we have sought to tackle this head on and in a proactive way.
Our ICT staff held mini seminars for several year groups on cyber safety, responsible use of ICT and the
dangers of sexting.
A parent evening on Study Skills was held for Year 11. Pastoral Care staff undertook training through
ProPsych and others to promote resilience and mental wellbeing.

Key Policies
Student welfare policies and procedures are comprehensive, and the student welfare policy has been
reviewed to include links between what happens in the classroom and the welfare of the child. An example
of this is in English when prejudice is the topic and in PDHPE when issues such as positive choices, mental
health and relationships are covered. In addition, the PDHPE staff are planning for the introduction of the
Peacewise Program into their syllabus, to link in with Pastoral Care activities.
Our school rules are condensed into the Three R’s:
 Respect others
 Respect and submit to the authority of staff
 Respect property and the environment.
Awareness of the responsibility of being respectful in these areas gives students a realisation that respect
and responsibility are closely linked and important in any community.
Discipline seeks to be restorative. We ask students to consider whom their action hurt or upset and how
they can make amends. As a Christian school, we seek to encourage students to follow Jesus’ example, to
love one another and to love and forgive those who wrong us.
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Professional Learning and Teacher Standards
2018 was a year of change in the area of Teaching and Learning and Professional Development for our
staff at Covenant, as all teachers were required to be accredited with the New South Wales Education
Standards Authority (NESA).

Staff 2018
Teaching Standards

Category
Teachers who have teacher
qualifications from a higher
education institution within
Australia or as recognised within
the National Office of Overseas
Skills Recognition (AEI-NOOSR)
guidelines.
Teachers who have a bachelor
degree from a higher education
institution within Australia or one
recognised within the AEI-NOOSR
guidelines but lack formal teacher
education qualifications.

Workforce Composition
Number of
Teachers

88

Number of staff
Category

Number

Teaching Staff

87

Teachers’ Aides

18

Non-Teaching Staff

35

Total Staff

140

Note: There are no staff of indigenous
background
0
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Professional Learning Activities
Covenant continues to encourage teaching staff to engage in professional learning courses that grow their
knowledge of the content they teach, grow their understanding of how to teach or their knowledge of how
to care for our students more effectively. All teachers are now required to maintain their professional
accreditation and Covenant provides support to teachers to participate in a range of professional learning
to assist in developing their practices and to maintain their professional accreditation.
In 2018, teachers at Covenant participated in a variety of professional learning groups that met regularly
to learn collaboratively as well as reflect on and refine their professional practice. These groups had
different focuses including developing curious learners, developing empathy, engaging all learners through
differentiated practices, using feedback to improve understanding and how reflective practices can aid
learning. Teachers also had the opportunity to work with external consultants to develop their ability to
engage students in deeper thinking and to understand differentiation better.
Teacher induction and mentoring of staff new to Covenant continue to be important facets of our
professional development program. New teachers are provided support to attain the level of Proficient
Teachers. Classroom management practices that develop a positive classroom environment have been a
focus of our induction and mentoring of staff new to Covenant.
Staff at Covenant attended professional learning courses in the following categories in 2018:
 Subject related professional development across Junior and Secondary School teaching staff

covering:
 Information Communication Technology
 Subject-related teaching and learning
 Content development
 Pastoral Care programs
 Compliance and Workplace Health and Safety
 Post-graduate studies

Conferences
A number of our leaders attended the Christian Education National (CEN) Developing Leaders conference.
This conference provides leaders with an opportunity to explore their leadership in the context of a
Christian worldview and to develop their leadership skills. It is also an opportunity for our school leaders
to make connections with leaders from across CEN schools.
Teachers from the Mathematics department organised and delivered a Mathematics conference for
teachers from other Christian schools. The purpose of the conference was to assist teachers in better
understanding the new Stage 6 Mathematics syllabuses and to work collaboratively to write units of work
with a Christian perspective at the foundation.

Postgraduate Study with the National Institute for Christian Education (NICE)
During 2018, four of our staff were engaged in postgraduate study with the National Institute of Christian
Education. It is pleasing to see our staff eager to grow in their understanding of their task as Christian
educators.
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Working with Other Schools
During 2018, we continued to work closely with other Christian schools in our network. We learn as much
from what we are able to teach them about our experiences along the way, as we learn from them by
working together. We are grateful for the opportunity to learn from these schools and to use the
opportunities afforded to us as a larger CEN school.
Many of our staff share resources through the Christian Educators’ Professional Association (CEPA). The
school supports new teachers and faculty coordinators through membership to this community of
learning, and other staff are encouraged to engage with others through CEPA.

Parent, Student and Teacher Satisfaction
2018 is the second year of our three year Strategic Management Plan. The next year that a survey of this
magnitude will be done is 2020. This would normally be conducted in 2019, but with the changing of school
principal at the end of 2019, it was decided that it would be prudent to wait until the new principal starts
to conduct the major survey. The results of the surveys of staff, students and parents in the 2013 and 2016
surveys show a high level of satisfaction for all stakeholders as benchmarked against other similar schools.
In the intervening years, exit surveys are conducted with our Year 12 students and with all parents who
leave the school, as well as staff who leave. These results also have remained relatively constant with quite
a high degree of satisfaction being expressed by all groups.
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Financial Report
Overview
On behalf of the Board, I am pleased to present the financial report for the year ending 2018. The financial
management of the school is overseen by the Finance Committee, under the guidance of the Board. The
Finance Committee, consisting of Board and Executive is a valuable part of the financial management
process, including being involved in the review of the budget.
Our financial performance is a direct result of the school meeting student enrolment expectations, sound
management practice, parents paying their fees on time, generous capital and recurrent Federal and State
Government funding, as well as the school’s ability to manage payments and bank accounts to maximise
interest income. The school met its obligations to staff and creditors in 2018.
The ongoing prudent management of our finances enables Covenant Christian School to continue assisting
parents in the nurture of their children by providing an affordable Christian education to equip children to
live for God’s glory.

Fees & Enrolments
It is a priority of the Board to ensure Covenant Christian School can continue to provide affordable Christian
education to Christian parents. This is done primarily by ensuring school fees are kept as low as possible,
whilst still delivering a high standard of Christian education, and maintaining and making improvement to
our buildings and grounds.
We continue to have strong interest from Christian parents who are seeking a Christ-centred education at
Covenant. Good growth in Junior School enrolments, and stable enrolments in Secondary School resulted
in a pleasing operating surplus. Our student numbers for Kindergarten to Year 12 in 2018 were budgeted
at 880, and at census we achieved 879. In 2019, our enrolment target is 910.

Financial Accounts 2018
A budgeted net operating surplus of $404k was approved for 2018. The Financial Accounts for the year
ending 2018 show a net operating surplus of $931k. The cash position at the end of the year increased
from $949k to a total of $1.3m. This was a satisfactory outcome given the building works undertaken. The
Board recognises the need to create an appropriate surplus each year with a view to future projects.
A number of great new additions and refurbishments took place in 2018 to improve school facilities. This
included the construction of Stage 3 of the Master Plan. Stage 3 comprised five Junior School classrooms
on ground floor level including an Art room, Music room, three Year 6 classrooms, staff office and
Education Support facilities. The first floor level houses our administration staff including main Reception,
Student Reception, Sick Bay, Finance, Executive Offices and Boardroom. The building links with the
Secondary D & E Blocks and Junior K Block at first floor level.
The Dell Street entrance to Covenant was fully renovated. With the introduction of our new logo and
branding in 2018, we wanted to take this opportunity in our 40th year to update the front entrance. The
new entrance was architecturally designed to reflect the style of the new C block building. The new
entrance beautifully features our new logo and will assist in setting a welcoming tone for our current and
prospective families.
During 2018, Covenant continued the commitment to using digital technology effectively to enhance
teaching and learning. An upgraded internet connection alongside a robust wireless network provides
reliable, fast internet access across the campus. Interactive flat panel displays were introduced for the first
time in five Junior School classrooms as part of the C Block redevelopment, providing a much improved
experience when compared to older projectors. A new outdoor screen also welcomes visitors to the school
and facilitates the display of a range of promotional materials.
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The School continues to engage Dancrai, a strategic managed service partner who provides ICT support
services. This includes the provision of a full time onsite ICT Manager. This greatly enhances the School’s
ICT expertise for the ever changing and growing ICT space.

Income
Income from families equates to 48% of total income and government grants equate to 49% of total
income. In more simplistic terms, for every $1.00 a parent paid, grants from the Federal and State
Governments contributed $1.02. We are thankful to God for this government support.

Income 2018
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Resident Student
Fees

Federal
Government
Grants

State Government Interest & Rent
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Other Income

Recurrent Expenditure
Covenant Christian School employs highly trained, passionate, and godly members of staff. Staff salaries
represent 72% of our total recurrent expenditure. This is our major recurrent expense each year. This
does not include capital expenditure.
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Expenditure 2018
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The Year Ahead
The 2019 budget has been established with the prospect of our enrolments growing to 910 students
Kindergarten to Year 12. If achieved, this will represent the highest enrolment level in Covenant’s 41 year
history. We seek a net operating surplus target of $570k with more than $1m in the bank at year end.
We continue to trust in God that He will bring more families who share in our Vision and Mission to enrol
at Covenant. By doing so they will provide the financial and prayerful partnership we need over the coming
years.
Enrolment numbers have become even more critical as for the first time in the school’s history, federal
and state government funding per student has declined from the previous year. Unfortunately, Covenant
has been identified by the government to be an overfunded school. Despite repeated and ongoing
representations to government to address this, we are facing the prospect of a decline in government
funding leading to a significant drop (in the millions) in the school’s income. This will greatly impact the
school’s ability to be remain viable and sustainable over the next stage of Covenant’s life.
We will seek the support of the school’s Association to advocate for our school community in conjunction
with Australian Association of Christians Schools (AACS) who represents our school in Canberra. Please
pray for our school, the Board and school Executive as we seek God’s wisdom with our government
representatives to have this decision overturned or modified favourably in the near future.
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Key Policy Outline
Welfare
Our Mission statement declares that we “…assist parents in the nurture of their children, by providing a
Christ-centred, biblically grounded, culturally engaging and academically rigorous education to equip the
children to live for God’s glory.”
This means that as a community of staff, students, parents and caregivers, we seek to treat each other in
a Christ-like way. The well-being of the students is thus closely tied to our mission as a school.
As a Christian school we aim to:
 make the school a safe place to work and play
 witness the Christian qualities of love, joy, peace, patience, kindness, goodness, faithfulness, gentleness
and self-control.
Specifically, Covenant Christian School is committed to:
 a safe and nurturing environment in which students can learn
 effective teaching and learning experiences which engage students in the activities of the school,
including extra-curricular activities
 a fair and effective discipline system which encourages good behaviour and seeks to improve the
behaviour of students who do not behave well
 an environment in which students can come to understand how God has given them abilities and gifts,
and how they can use them
 an understanding that we are all made in God’s image but with many different strengths, and that we
need to be accepting of and loving towards those who are different from ourselves
 an environment in which it is clear that bullying, violence and aggression are unacceptable
 a community in which parents, students and staff can communicate well with one another
 employing staff who are committed Christians, well qualified teachers and who seek to care for and
nurture the students in their care.
Specific requirements are set out in our Child Protection and Anti-Harassment policies and procedures,
among others. These include:
 ensuring that staff appointed are fit and proper people to occupy those positions through interviews
and employment screening
 requiring staff to commit to a Staff Code of Conduct which is actively monitored
 training staff in Child Protection and Anti-Harassment measures
 implementing procedures to identify when a child is at risk of harm and to notify the proper authorities
 implementing procedures to notify and investigate complaints of improper conduct by staff and report
to appropriate authorities
 recognising that dealing with harassment is the shared responsibility of parents, staff and students
 establishing procedures which will ensure an effective response to incidents of harassment
 ensuring that all occurrences of harassment are dealt with fairly and consistently
 encouraging openness among students about all forms of harassment
 taking pro-active preventative measures against harassment
 raising awareness about harassment among school staff, students and parents.
Bullying is when a person or group of people with more power at that time deliberately upset or hurt
another person, their property, reputation or social acceptance on more than one occasion. We are
committed to minimising hurtful and bullying behaviour in our school. The school is implementing the use
of PeaceWise principles as a tool for dealing with conflict across the school including teaching students
how to use these principles.
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Discipline
Covenant’s Discipline Policy is based on the following principles. It recognises the primacy of restoration
of relationship over substantive issues and seeks to address relationship breakdown first if required. We
try to manage the tension between acting both justly and mercifully in all situations. Discipline must always
be procedurally fair.
Discipline should:
 be founded on love and concern for the child and those around him/her
 contribute towards a student's growth in Christ; thus it may involve repentance, reconciliation and
restitution
 include positive and negative elements - confirming, commending and encouraging, as well as
correcting, reproving and punishing
 be clearly defined as to expectations and, wherever possible, be exercised promptly
 be consistent and administered justly, but with mercy
 reflect on the action or attitude, not the person, so that it is clear we love the child
 take into account the maturity of the child
 seek to develop self-discipline and thus not depend too heavily or exclusively on external motivation,
such as structured rewards and punishments.

Grievance
When dealing with any complaint, grievance or concern in relation to another person it ought to be done
with the best intentions for the other person at heart, and according to the principles of procedural
fairness. Whilst this is not necessarily easy to do, those involved in conflict ought to see it as an opportunity
for growth.
Specifically, all parties ought to:
 first speak directly about the issue to the person most concerned
 treat the matter seriously
 act fairly towards each other
 expect that they will be treated in the same way
 treat others involved in the situation with respect and graciousness
 act discreetly and maintain confidentiality.
If a person feels they cannot speak to the person concerned directly (e.g. in a case of bullying or fear), they
should speak with another more senior person. In the case of a student, this may be the Home Class
teacher or some other person they trust.
If a resolution is not achieved then the matter should be taken to the next most senior person, and so on,
until it reaches the Principal for a decision. Any parent who is unhappy about a decision of the Principal,
or who for other reasons would like to take a matter further, may take it in writing to the Board.
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Enrolment Policy
1.

Purpose
To provide guidance on a consistent and fair enrolment process supported by selection criteria that
flow from, and are consistent with, the School’s Vision, Mission and governing principles.

2.

Scope
All applications for student enrolment.

3.

Christian Foundation
Vision
To faithfully serve in God's plan to restore all things under the Lordship of Jesus Christ
Mission
To assist parents in the nurture of their children, by providing a Christ-centred, biblically grounded,
culturally engaging and academically rigorous education to equip children to live for God's glory.

4.

Basis and Aims of the School
Covenant Christian School was established to provide a Christian education to children based upon
the inerrant Word of God as embodied in the Covenant Christian School Statement of Belief.
The basis for the Christian education provided at Covenant is expressed in our Vision and Mission
statement and Educational Creed. At Covenant a Christian education also incorporates respect for
every individual child, equality amongst children regardless of their ability, race or socio-economic
background and the provision of the highest possible academic standards consistent with the Godgiven abilities of teachers and students.

5.

Terminology
Throughout this Policy we refer to ‘Parents’ to indicate those people responsible for enrolling
students. Most enrolments involve the natural parents of children so this term is used as the default
to simplify the wording of this policy and associated documents. However, the School readily
accommodates applications to enrol in which grandparents, foster parents, guardians or carers have
responsibility for a child’s care and application.

6.

Taking part in the enrolment process
Families engage with the Covenant Christian School enrolment process on the following basis and
understanding:
 Parents are expected to fully disclose openly and honestly to the School all information
requested in enrolment forms.
 Likewise, the School will fully disclose openly and honestly, to parents of prospective students all
of the information required for them to make informed enrolment decisions. Such information
includes the enrolment criteria; the foundational Christian beliefs, values, culture and ethos of
the School, its philosophy of education and other relevant topics for families.
 Through enquiry, each parent will make their own assessment of the School’s ability to serve the
learning needs of their child/ren and make decisions based on that assessment.
 When entering into the Covenant enrolment application process each parent will be required to
provide a written commitment that their child/ren will be involved fully in all aspects of the
program of the School and that they fully support the enrolment criteria and the Christian,
biblically centred culture / ethos of the School.
 The Principal will make the final decision to offer, or not to offer, a child a place in the School.
 Australian Law applies to all enrolment applications including any exemptions that may be
currently available.
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7.

Selection Criteria
7.1 Covenant Christian School is open to children whose parents are seeking to provide them
with an education consistent with the stated Christian ethos of the School.
7.2 Every enrolment application received by Covenant is subject to the availability of places.
7.3 No child shall be denied enrolment on the basis of their faith, race, colour, nationality or socioeconomic background.
7.4 The School applies an order of priority for determining the acceptance of enrolment
applications as follows:
i. sibling of a student from a Christian family attending Covenant.
ii. child of a member of the School Association of at least 12 months standing
iii. child of a current Covenant staff member
iv. Christian family transferring from another Christian School
v. Christian family who have applied to enrol all children at Covenant
vi. Christian family where some children attend another school
vii. non-Christian family who are supportive of the Christian ethos of the School
7.5 Initial priority will be determined on the basis of answers to questions on the enrolment
application and a letter of reference from the Minister or Pastor of the church currently
attended by the family.
7.6 For the purposes of this policy a Christian family is defined as one who personally attest their
agreement with the Covenant Statement of Belief and who regularly (most weeks) attend,
and are involved in a Christian church.

8.

School Structure
8.1 As a co-educational school, Covenant endeavours to maintain a 50:50 ratio of girls and boys
across each Year group. No more than 2/3 of any grade shall be made up of any one gender.
8.2 As a Christian school Covenant will ensure that at a minimum 85% of children enrolled across
each Year group will come from a Christian family.
8.3 Maximum student numbers across Junior and Senior School are set at 1100 but as needs and
circumstances change this limit may be reconsidered with the approval of the Covenant
Christian School Board.
8.4 The number of children to be accepted into any class shall normally be as follows. However, the
Principal shall have discretion to vary this number by up to 2 to take into account exceptional
cases (see 8.6):
Preschool
20
Kindergarten
22
Year 1
24
Year 2
26
Year 3 - 10
28
Year 11 - 12
25
8.5 In accepting enrolments, the Registrar, in consultation with the Principal, may take into
account the normal 'loss' rate of students between the date of their enrolment and the date
of their actual commencement when determining the number of places actually offered.
Should this result in an excess over the numbers above then no further students will be
accepted until class numbers have fallen back in line with the student numbers specified
above.
8.6 Exceptional cases. An exceptional case is one, by definition, that should not arise very often.
The following may be considered exceptional cases:
 A missionary family that comes back to this area of Sydney for a short-term furlough.
 A staff member who moves in to the area and wishes to enrol their children into Covenant
Christian School.
 A Christian family that seeks enrolment for a child who may be at risk of significant harm
by staying in their current school.
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9.

Application Process
9.1

Applications for enrolment must be made on the appropriate form and accompanied by an
application fee.

9.2

Each enrolment application must be accompanied by:
 a reference from the Pastor or Minister of the church regularly attended by the family
(where applicable)
 copies of the last two academic reports for the child (where applicable)
 proof of Residency for Permanent and Temporary Residents.
The acceptance of an application form and application fee by the School does not guarantee
the child a place at the School. By completing and submitting the application form and the
payment of the application fee, parents are registering their child to be considered for a place.
When an application for enrolment is received for a student from interstate, any information
required from the previous school is requested in accordance with the ISDTN guidelines as
outlined in the “Schools Assistance (Learning Together Through Choice and Opportunity) Act
2004”. The same process is followed when an interstate school requests information
regarding the enrolment of a previous Covenant student.
As part of the enrolment process, parents and their child/ren may be invited to a family
enrolment interview with the Registrar and the Principal or Deputy Principal or a senior
member of the teaching staff to determine or confirm or identify:

9.3

9.3

9.4

9.5

9.6

10.


their personal agreement with the Covenant Statement of Belief (at least one parent)

their commitment to, or support for, the Christian ethos of the School

their support for the policies and practices of the School

any special educational or other needs of the student and how these may be met.
If it is clear that the parents of a child do not support the Christian ethos and/or policies of
the School then the enrolment application will be declined and a place will not be offered to
that child.
The Registrar will arrange for an academic assessment of all new students in the year before
expected enrolment for Kindergarten to Year 7. Results of these assessments, in conjunction
with recent school reports, will be used to grade students where necessary and to identify
students likely to require education support.

Preschool
Children must have reached the age of three years old and be completely toilet-trained before they
will be accepted into the Preschool Class. No three year old child will be accepted into Preschool
after the end of Term 2 each year. Older children who will be starting Kindergarten in the following
year will be given priority for a place in the Preschool class.

11.

Kindergarten
11.1 Normally children will be accepted into Kindergarten only if they have turned five before the
31st May that year. However, in exceptional circumstances, after careful testing, the Principal
may admit younger children if they are considered socially, physically and intellectually
mature enough to benefit from full time schooling.
11.2 If the readiness testing for Kindergarten indicates that a child does not meet the School’s
readiness criteria the School will consult with the parents and determine whether to offer a
place in the following year. If a child is not offered a place for that year a place will be offered
for the following year provided the family meets other enrolment criteria.
11.3 Acceptance into Kindergarten from the Preschool class is subject to the School offering a
place, the child meeting the normal readiness criteria of the School, and the normal
enrolment criteria.

12.

Overseas Students
Covenant Christian School is not registered to provide education and training to overseas students
travelling on a Student Visa (visa subclass 570).
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13.

Temporary Students
The School may accept short-term enrolments from students visiting Australia for the purpose of
experiencing school life in Australia, at the sole discretion of the School.

14.

Enrolment Fees
As part of the enrolment process Covenant will charge families the following fees:

Application Fee - to be paid by the parents and forwarded with the Enrolment Application
form. This amount is non-refundable and does not guarantee a place at the School.

Enrolment Bond - to be paid by the parents when they accept an offer of a place. This bond is
refundable at the point of withdrawal or completion (whichever comes first) provided that
parents give the required notice of withdrawal and there are no outstanding fee amounts
owing to the school.

15.

Privacy of Information Supplied
In keeping with the School’s Privacy Policy, all enrolment information that parents supply during the
enrolment process will be kept confidential and accessed only by those staff involved in the
enrolment process. If an application to enrol is not successful then the School will retain the
information, with the permission of the parents, in case a place should become available later.

16.

Enrolment Application Form – Parents’ declaration
16.1 In completing the Enrolment Application form the School will ask all parents to declare that
to the best of their knowledge they have:

Fully completed the Enrolment Application form and provided information that is full
and correct

Provided a copy of any Parenting or Restraint Order that applies to the prospective
student and parent(s).
16.2 If a parent withholds information relevant to the registration and enrolment process then the
School reserves the right to refuse or terminate the enrolment on these grounds.

17.

Enrolment Application Outcomes
17.1 The Principal will make the final decision to offer, or not to offer, a child a place in the School.
17.2 Parents will be notified in writing by the Registrar of the outcome of their application for
enrolment.
17.3 Parents should address any concerns regarding enrolment application decisions in writing to
the Principal who will then provide an appropriate response.

18.

Enrolment Contract
To confirm their acceptance of a place at the School for their child every Parent is required to sign
the Enrolment Declaration within the Enrolment Contract and pay the Enrolment Bond. By
completing this step a parent confirms their agreement to support the School ethos, its rules and
policies, to pay the School Fees and to accept the Terms of Enrolment including the consequences
of suspension or termination of enrolment.

19.

Offer Deferral
When a student is offered a place for a particular commencement year, that offer only applies to
that commencement year and no other year of commencement. For example, if a child is offered a
place at the School starting in Year 7, but the parents then decide that they wish to defer the child’s
entry until Year 10 they cannot defer the original offer. In these circumstances the child is placed
on the normal waiting list for consideration at the next entry point, or as places become available.

20.

Waiting List
Naturally the School has limited places to offer new students. After all available places have been
filled additional applications are placed on the Enrolment Waiting List. Further offers of enrolment
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will be made from this Waiting List in accordance with clause 7.4 of this Policy as places become
available.
21.

Changes to this Policy
The School reserves the right to alter its enrolment policy based on changing needs and
requirements. These changes will always be reflected in the most current version of the Covenant
Christian School Enrolment Policy. Parents are encouraged to make themselves familiar with the
most recent version of the Covenant Christian School Enrolment Policy and to contact the School
with any questions.

Telephone: 02 8459 4200 Email: admin@covenant.nsw.edu.au
212 Forest Way (enter via Dell Street) Belrose 2085

Web: www.covenant.nsw.edu.au

PO Box 6154 Frenchs Forest DC NSW 2086 Australia

Operated by Covenant Christian School Association Ltd ACN 001 706 047 ABN 16 293 921 49
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