S TUDENT WELLBEING
POLICY
1.

2.

3.

Policy commitment
1.1

Flinders Christian Community College (College) is committed to providing an environment and
curriculum that support students to develop knowledge, understanding and skills to manage their
own health and wellbeing and to support that of others. The College seeks to proclaim the Gospel
of Jesus Christ as its priority in all aspects of school life. The College therefore, attempts to create
and sustain an innovative learning environment that deals holistically with the educational,
relational, spiritual and physical needs of students from a Biblical perspective.

1.2

The College recognises that the wellbeing of children and young people is enhanced, and their
learning outcomes optimised when they feel connected to others and experience safe and
trusting relationships. Students who feel connected, safe and secure are more likely to be active
participants in their learning and to achieve better physical, emotional, social and educational
outcomes.

1.3

Educators who feel valued and supported are more likely to engage positively with students and
build stronger connections within the school community. Enhancing the wellbeing of students and
their educators delivers overall long-term social, health and economic benefits to the Australian
community.

Scope
2.1

Student Wellbeing is a shared responsibility between the College, Staff, Parents and Guardians,
Students, and any Associates of the College.

2.2

Staff and Associates of the College who attend the College premises or participate in any work or
activities in connection with the conduct of the operations of the College must be familiar with
and will be given access to this Policy, which is available in the College website.

2.3

Members of the community can also access this Policy in the College website.

Definitions
3.1

4.

For definition of terms, refer to Annexure 1.

Guiding principles
4.1

Student wellbeing is a shared responsibility between the College, home and community. A
successful partnership is achieved when all parties collaborate.

4.2

All students are treated with courtesy and respect.

4.3

The College provides a safe environment where the risk of harm is minimised, and students feel
physically and emotionally secure.

4.4

The College’s culture prioritises the welfare of students in line with the school’s values and mission,
and not just for reasons of compliance.
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5.

4.5

The College and its staff are committed to the wellbeing of students in the knowledge that a
student’s happiness and feeling of security are fundamental to his or her learning and growth as
a young person.

4.6

The College requires parents and guardians to be actively involved in their child’s wellbeing to
ensure their regular attendance, collaborate with the College on positive role modelling and
wellbeing strategies, offer support for their child and communicate clearly and honestly with the
College about their child’s needs.

4.7

The College provides for the spiritual, academic, social, emotional and physical development of
students. It takes a positive approach to student wellbeing through its whole-college approach
and through the implementation of health and wellbeing programs. These programs include
positive education and mindfulness.

4.8

All staff members are aware of the importance of student wellbeing and of their obligations under
the relevant state and commonwealth laws

4.9

To build positive relationships between teachers, students and parents.

4.10

To use co-operative and restorative approaches to resolving conflict.

4.11

Clearly articulated behaviour management practices are communicated to students and
parents and upheld consistently and fairly by teachers.

4.12

The College does not permit corporal punishment.

Pastoral Care Services and Holistic Strategy to Student Wellbeing
5.1

Pastoral Services are provided by the Pastoral Care Staff and refers to a range of services available
within and beyond the school which support students and their families, teachers, school
leadership teams and staff. These services include counselling, debriefing, case management,
education, advocacy and liaison; all of which foster a holistic approach to learning and teaching.

Student Behavior Management
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6.

7.

8.

5.2

The college commitment to the core values underpins student behavior management. Each
member of the community is expected to contribute to and benefit from the active promotion of
these values.

5.3

Restorative Practices: The most profound learning occurs when there is a healthy relationship
between teacher and student. Restorative Practices assists teachers, students and parents to build
maintain and restore relationships. Restorative Practices will help build capacity to enable
students to self-regulate behaviour and contributes to the improvement of learning outcomes. By
encouraging people to express their feelings, restorative practices build better relationships.

5.4

Behaviour management at Flinders Christian Community College is found in the staged responses
to student Behaviour Management refer to Annexure 2.

Student Wellbeing Curriculum and Programs
6.1

The College provides an integrated and comprehensive curriculum approach that incorporates
equitable opportunities for all students to enhance their own and others' wellbeing through their
daily learning experiences

6.2

The College provides a curriculum that supports students to develop knowledge, understanding
and skills that enables them to engage critically with a range of health and wellbeing areas and
issues

6.3

identify areas where focused support or intervention is required to:
(a)

improve each child's learning and development

(b)

provide a curriculum that enables students to progress along the continuum of the
Victorian Curriculum F-10 achievement standards, including the Towards Foundation
Curriculum 'Levels A-D'.

Review process
7.1

This policy will be regularly reviewed by the College at least every 3 years or when there have
been changes in the relevant laws and regulations which may affect the content of this Policy.

7.2

If you would like to provide the College with any feedback or suggestions to improve this Policy,
please contact the Campus Director of Student Wellbeing or Executive Principal.

Relevant legislative requirements and associated policies
8.1

This Policy must be read in conjunction with:
(a)

(b)

the law of the Commonwealth and Victoria including but not limited to:
(i)

Education and Training Reform Act 2006;

(ii)

Education and Training Reform Regulations 2017;

(iii)

Wrongs Amendment (Organisational Child Abuse) Act 2017;

(iv)

Children, Youth and Families Act 2005; and

Ministerial Order No 625 – Procedures for Suspension and Expulsion;
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(c)

Ministerial Order No 870 – Child Safe Standards – managing the risk of child abuse on
schools;

(d)

Ministerial Order No 706 – Anaphylaxis Management in Victorian Schools;
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Annexure 1 – Definition of Terms

Term

Definition

Associate

means any person that participates in the school environment including (but
not limited to) volunteers, visitors, contractors, parents, students that are
enrolled at the College that are over 18 years, other Children and young
people.

Child

means a person enrolled as a student at the College and under the age of 18
years unless otherwise stated under the law applicable to the Child. Collective
term for “Child” is “Children”.

College

means Flinders Christian Community College.

Staff

means an individual working in a school environment who is:
a. directly engaged or employed by the College’s governing authority;
b. a volunteer or a contracted service provider (whether or not a body
corporate or any other person is an intermediary); or
c. a minister of religion engaged by the College.

Student Health

Means a student’s level of satisfaction about the quality of their life at school.
Optimal (or desirable) wellbeing is characterized by positive feelings and
attitude, positive relationships with other students and teachers, resilience, and
satisfaction with self and learning experiences at school.
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Annexure 2 – Staged Responses to Student Behaviour Management

FLINDERS CHRISTIAN COMMUNITY COLLEGE
BEHAVIOUR MANAGEMENT POLICY
We follow restorative principles to elevate student behaviour, empathy and
cooperation.

We support each other to elevate student behaviour and academic adjustments
restoratively.

AFFECTIVE STATEMENTS - We include feelings words and language to address
low level yet high frequency behaviours.
Time investment - 1-3 seconds

•

AFFECTIVE INTERACTIONS - We quickly make 1 on 1 responses to poor
behaviour choices from the past, through the present and into the future.
Time investment - 1-3 minutes

•

•

•
SMALL IMPROMPTU CONFERENCES - We use Restorative Questions to solve
problems amongst and between groups.
Time investment - 9-10 minutes
LARGE GROUP - We run regular circles in class to check in, check out, prepare,
respond and to deliver content of all kinds.
Time investment – Less than 15 minutes
FORMAL CONFERENCING – For the most serious, high impact behaviours and
ongoing problems.
Time investment – 60 minute Conference and up to 2 days preparation

RESTORATIVE QUESTIONS
FOR THOSE WHO HAVE DONE THE WRONG THING…
• What happened?
• What were you thinking about at the time?
• What have you thought about since?
• Who has been affected by what you have done? In what way?
• What do you need to do to make things right again?

OUR SCHOOL VALUES

LOVE

FAITH

•
•
•
•

Teachers look to address the behaviour by starting with Affective Statements
before they escalate.
Teachers are supported by Leadership to embed Restorative Language in
Practice.
From time to time, Teachers need to send students from the room with a view to
later repairing the harm. When removed, all Students will be exposed to
Affective Interactions facilitated by available School Leaders
School Leaders look for ways to release Teachers to repair Student-Teacher
relationship issues as a first response.
We look for ways to include Parents in both the positive and negative behaviour
patterns of their children.
We use Restorative Conferences to return our Students from any internal or
external suspension that might be required.
We solve all problems Restoratively, through the lens of high expectation and
high support.
We are embedding the basic Restorative tenets of focussing on HARM and
RELATIONSHIPS in response to all conflict and tension, including bullying
behaviours.

FOR THOSE WHO HAVE BEEN HARMED…
• What did you think when you realised what had happened?
• What impact has this incident had on you and others?
• What has been the hardest thing for you?
• What do you think needs to happen to make things right?

INTEGRITY

HUMILITY

GRACE

EXCELLENCE

PERSEVERANCE
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