
 

GCS – Child Protection Policy - Version 6.1                 August 2025                   BBP-501                             Page 1 of 7 
This document is uncontrolled when printed. Please contact School Office for latest authorised version. 

 

 

 

Child Protection Policy 
 

 

Child Protection Policy 

1. PURPOSE 

The purpose of this policy is to provide comprehensive written processes as part of Glenvale Christian  

School's child protection framework, specifically addressing: 

a) How the school will respond to harm, or allegations of harm, to students under 18 years old  

b) The appropriate conduct of the school's staff and students 

This policy ensures compliance with accreditation requirements and provides clear guidance for all members of 

the school community. 

 

2. SCOPE 

This policy applies to students and employees, including full-time, part-time, permanent, fixed term and casual 

employees, as well as contractors, volunteers and people undertaking work experience or vocational 

placements at Glenvale Christian School. It covers information about the reporting of harm and abuse, and 

establishes conduct standards for all community members. 

 

3. BIBLICAL BASIS 

The protection of the rights of a child cannot be safely based on changing trends in thinking but only on the 

Biblical view of true humanity. 

At Glenvale Christian School, we recognise children to be God's image bearers and stewards. Being created in 

His image for His purposes and inheriting His promise, every child is therefore a unique, individual person of 

great worth and dignity. As God's person, every child's protection must be promoted and acted upon by those 

entrusted with their care. 

We acknowledge God has given parents the prime responsibility to nurture and educate their children. The 

authority of the teacher and staff over the student is therefore a delegated authority ('in loco parentis'). The 

school endeavors to foster positive relationships between home and school as we partner in the nurture and 

education of each child. 

However, while the school strives to support parents, it cannot do so in contradiction to Scripture or to the 

possible detriment or endangerment of the welfare of any child. The school will act according to the information 

it has and in compliance with any legislation or agency to which it is responsible. 

In responding to a reportable allegation, the school considers its principal responsibility before God to be 

safeguarding the best interests of the child. Such protection is also the response of Christ-like love -- 

"Love does not delight in evil but rejoices with the truth. It always protects, always trusts, always hopes, 

always perseveres." 1 Corinthians 13:6-7. 

All persons allegedly involved in situations where reportable conduct is suspected or disclosed will be treated 

with sensitivity, dignity, and respect, recognising that due process must occur. 

 

4. DEFINITIONS 

• Section 9 of the Child Protection Act 1999 - "Harm", to a child, is any detrimental effect of a 
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significant nature on the child's physical, psychological or emotional wellbeing. 

1. It is immaterial how the harm is caused. 

2. Harm can be caused by—  

a) physical, psychological, or emotional abuse or neglect; or  

b) sexual abuse or exploitation. 

3. Harm can be caused by—  

a) a single act, omission, or circumstance; or  

b) a series or combination of acts, omissions, or circumstances. 

• Section 10 of the Child Protection Act 1999 - A "child in need of protection" is a student who— a) 

has suffered significant harm, is suffering significant harm, or is at unacceptable risk of suffering 

significant harm; and b) does not have a parent able and willing to protect the child from the harm. 

• Section 364 of the Education (General Provisions) Act 2006 - "Sexual abuse", in relation to a 

relevant person, includes sexual behaviour involving the relevant person and another person in the 

following circumstances –  

(a) the other person bribes, coerces, exploits, threatens or is violent toward the relevant person;  

(b) the relevant person has less power than the other person; or  

(c) there is a significant disparity between the relevant person and the other person in intellectual 

capacity or maturity. 

 

5. PART A: APPROPRIATE CONDUCT OF STAFF AND STUDENTS 

5.1 Health and Safety Framework 

The school has written processes in place to enable it to comply with the requirements of the Work Health and 

Safety Act 2011 (Qld) and the Working with Children (Risk Management and Screening) Act 2000 (Qld). 

5.2 Conduct Standards for Staff 

All staff, contractors and volunteers must ensure that their behaviour towards and relationships with students 

reflect proper standards of care for students. Specifically, staff, contractors, and volunteers must: 

• Maintain professional boundaries at all times 

• Act in the best interests of students 

• Treat all students with dignity and respect 

• Not cause harm to students in any form 

• Report any concerns about student welfare immediately 

• Comply with all legislative requirements regarding working with children 

• Maintain confidentiality where appropriate 

• Model appropriate behaviour and language 

• Avoid situations that could be perceived as inappropriate or compromising 

The school will ensure that staff and volunteers have a positive notice ("blue card") as required by the 
Working with Children (Risk Management and Screening) Act 2000 or that they are registered teachers. 
5.3 Conduct Standards for Students 

Students are expected to: 

• Treat all members of the school community with respect 

• Follow school rules and guidelines 

• Report any concerns about their safety or the safety of others 

• Seek help from trusted adults when needed 

• Respect the authority of staff members 

• Maintain appropriate boundaries in relationships with peers and staff 

Reporting Inappropriate Behaviour 

If a student considers the behaviour of a staff member to be inappropriate, the student should report the 
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behaviour to any teacher on staff who will direct them to: 

(a) Mrs Donna Murphy, Senior Teacher — Ph. 07 4634 0113; or  

(b) Mrs Kerryn Hukkinen, Senior Teacher — Ph. 07 4634 0113 

 

6. PART B: RESPONDING TO HARM OR ALLEGATIONS OF HARM 

6.1 General Response to Reports of Harm 

When the school receives any information alleging 'harm' to a student (other than harm arising from physical or 

sexual abuse) it will deal with the situation compassionately and fairly to minimise any likely harm to the extent 

it reasonably can. This response process includes: 

1. Immediate Response: Ensuring the safety and wellbeing of the student 

2. Assessment: Evaluating the nature and severity of the alleged harm 

3. Documentation: Recording all relevant information accurately 

4. Support: Providing appropriate support to the student and family 

5. Follow-up: Monitoring the situation and ensuring ongoing safety 

This process is set out in detail in the school's Child Risk Management Strategy. Information relating to physical 

or sexual abuse is handled under specific reporting obligations set out in sections 7-11 of this policy. 

6.2 Dealing with Reports of Inappropriate Behaviour 

A staff member who receives a report of inappropriate behaviour must report it to the Principal. Where the 

Principal is the subject of the report of inappropriate behaviour, the staff member must inform the Board chair 

(or another board member if necessary). Reports will be dealt with under the school's Resolution of Issues 

Policy. 

The response process includes: 

1. Immediate Documentation: Recording the report in writing 

2. Investigation: Conducting a thorough and impartial investigation 

3. Interim Measures: Implementing any necessary protective measures 

4. Resolution: Following appropriate disciplinary or remedial action 

5. Support: Providing support to all affected parties 

6. Review: Learning from the incident to prevent future occurrences 

 

7 Mandatory Reporting Requirements 

7.1 Reporting Sexual Abuse 

Section 366 of the Education (General Provisions) Act 2006 states that if a staff member becomes aware, or 

reasonably suspects in the course of their employment at the school, that any of the following has been sexually 

abused by another person: 

(a) a student under 18 years attending the school;  

(b) a kindergarten aged child registered in a kindergarten learning program at the school;  

(c) a person with a disability who:  

(i) under section 420(2) of the Education (General Provisions) Act 2006 is being provided with special 

education at the school; and  

(ii) is not enrolled in the preparatory year at the school 

Then the staff member must immediately give a written report about the abuse or suspected abuse to the 

Principal or to the Board chair (or another board member if necessary). 

The school's Principal or Board chair (or another board member if necessary) must immediately give a copy of 

the report to a police officer. 

If the first person who becomes aware or reasonably suspects sexual abuse is the school's Principal, the 

Principal must give a written report about the abuse, or suspected abuse to a police officer immediately and 
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must also give a copy of the report to the Board chair (or another board member if necessary) immediately. 

A report under this section must include the following particulars:  

(a) the name of the person giving the report (the first person);  

(b) the student's name and sex;  

(c) details of the basis for the first person becoming aware, or reasonably suspecting, that the student has been 

sexually abused by another person;  

(d) details of the abuse or suspected abuse;  

(e) any of the following information of which the first person is aware:  

(i) the student's age;  

(ii) the identity of the person who has abused, or is suspected to have abused, the student;  

(iii) the identity of anyone else who may have information about the abuse or suspected abuse. 

7.2 Reporting Likely Sexual Abuse 

Section 366A of the Education (General Provisions) Act 2006 states that if a staff member reasonably suspects 

in the course of their employment at the school, that any of the following is likely to be sexually abused by 

another person: 

(a) a student under 18 years attending the school;  

(b) a kindergarten aged child registered in a kindergarten learning program at the school;  

(c) a person with a disability who:  

(i) under section 420(2) of the Education (General Provisions) Act 2006 is being provided with special 

education at the school; and  

(ii) is not enrolled in the preparatory year at the school. 

Then the staff member must give a written report about the suspicion to the school's Principal or to the Board 

chair (or another board member if necessary) immediately. 

The school's Principal or the Board chair (or another board member if necessary) must immediately give a copy 

of the report to a police officer. 

If the first person who becomes aware or reasonably suspects likely sexual abuse is the school's Principal, the 

Principal must give a written report about the suspicion to a police officer immediately and must also give a copy 

of the report to the Board chair (or another board member if necessary) immediately. 

A report under this section must include the following particulars:  

(a) the name of the person giving the report (the first person);  

(b) the student's name and sex;  

(c) details of the basis for the first person reasonably suspecting, that the student is likely to be sexually abused 

by another person;  

(d) any of the following information of which the first person is aware:  

(i) the student's age;  

(ii) the identity of the person who is suspected to be likely to abuse the student;  

(iii) the identity of anyone else who may have information about the suspected likelihood of abuse. 

7.3 Reporting Physical and Sexual Abuse 

Under Section 13E (3) of the Child Protection Act 1999, if a doctor, a registered nurse, a teacher or an early 

education and care professional forms a 'reportable suspicion' about a child "in the course of their engagement 

in their profession", they must make a written report. 

A reportable suspicion about a child is a reasonable suspicion that the child:  

(a) has suffered, is suffering, or is at unacceptable risk of suffering, significant harm caused by physical and/or 

sexual abuse; and  

(b) may not have a parent able and willing to protect the child from the harm. 

The doctor, nurse, teacher or an early education and care professional must give a written report to the Chief 

Executive of the Department of Children, Youth Justice and Multi-Cultural Affairs (or other department 
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administering the Child Protection Act 1999). The doctor, nurse, teacher or an early education and care 

professional should give a copy of the report to the Principal. 

A report under this section must include the following particulars:  

(a) the basis on which the person has formed the reportable suspicion  

(b) the child's name and sex  

(c) the child's age  

(d) details of how to contact the child;  

(e) details of the harm to which the reportable suspicion relates;  

(f) particulars of the identity of the person suspected of causing the child to have suffered, suffer, or be at the 

risk of suffering, the harm to which the reportable suspicion relates.  

(g) particulars of the identity of any other person who may be able to give information about the harm to which 

the reportable suspicion relates. 

Contacts: 

• Child Safety Regional Intake Service, South West (Darling Downs) ph: 1300 683 390 (from 9am-5pm, 

Monday to Friday) 

• Child Safety After Hours Service Centre ph: 1800 177 135 (Qld only) 

8 Responsibilities Under Criminal Code Act 1899 (Qld) 

The Criminal Code Act 1899 includes two offences that pertain to the failure to report a child sexual offence and 

the failure to protect a child against a child sexual offence. A child sexual offence is an offence of a sexual 

nature by an adult against a child under 16 years or a person with an impairment of the mind. 

Failure to Report 

Under section 229BC of the Code, all adults must report sexual offences against a child by another adult to 

police as soon as reasonably practicable after the belief is, or ought reasonably to have been, formed. Failure 

to make a report, without a reasonable excuse, is a criminal offence. A reasonable excuse not to make a report 

under the Criminal Code Act 1899 includes that a report has already been made under the Education (General 

Provisions) Act 2006 (reporting sexual abuse or likely sexual abuse) and the Child Protection Act 1999 (reporting 

significant harm or risk of significant harm) as per this policy. 

Failure to Protect 

Under section 229BB of the Code, all adults in positions of power or responsibility within institutions to reduce 

or remove the risk of child sexual offences being committed must take reasonable steps to protect children in 

their care from a child sexual offence. A failure to protect is an offence. 

9 IMPLEMENTATION AND COMPLIANCE 

9.1 Awareness of Policy 

The school will inform staff, students and parents of its processes relating to the health, safety and conduct of 

staff and students in communications to them and it will publish these processes on its website. 

Each new staff member will be made aware of the policy as part of their induction. 

9.2 Accessibility of Processes 

This policy and processes relating to the health, safety and conduct of staff and students is accessible to staff 

and students on the school website and will be available on request from the school administration. 

9.3 Training 

The school will train its staff in processes relating to the health, safety and conduct of staff and students on their 

https://www.csyw.qld.gov.au/contact-us/department-contacts/child-family-contacts/child-safety-service-centres/regional-intake-services
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induction and will refresh training annually (ie the start of the school year PD week). 

Training will include: 

• Recognition of signs of harm or abuse 

• Appropriate conduct standards 

• Reporting procedures and requirements 

• Legal obligations and responsibilities 

• Support services available 

10 Implementing the Processes 

The school will ensure it is implementing processes relating to the health, safety and conduct of staff and 

students by auditing compliance with the processes annually. 

11 Complaints Procedure 
Suggestions of non-compliance with the school's processes may be submitted as complaints under the 
Resolution of Issues Policy. 
12 RELEVANT LEGISLATION 

Child Protection Act 1999 (Qld) 

Education (General Provisions) Act 2006 (Qld) 

Education (General Provisions) Regulation 2017(Qld) 

Education (Accreditation of Non-State Schools) Act 2017(Qld) 

Education (Accreditation of Non-State Schools) Regulation 2017(Qld) 

Working with Children (Risk Management and Screening) Act 2000 (Qld) 

Working with Children (Risk Management and Screening) Regulations 2020 (Qld) 

Criminal Code Act 1899 (sections 229BB and 229BC) 

ISQ Child Protection Policy Template (updated December 2022) 

13 OTHER RELATED POLICIES 

BBP-502 Child Protection Risk Management Strategy 

BBP-701 Resolution of Issues Policy 

BBP-606 Sexual Harassment Policy 

BBP-601 Staff Employment Policy 

BBP-602 Staff Induction Policy 

BBP-711 Workplace Health and Safety Policy 

SBP-1010 Pastoral Care Policy 

Form-BBP-504 Report of Suspected Harm Form  

 

https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/C/ChildProtectA99.pdf
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwiSj5CZjczYAhXFfbwKHeECBCoQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2F2007-11-02%2Fact-2006-039&usg=AOvVaw1j_wYc2LvOLXLx49nRkvJq
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwjTmaeGjczYAhXEzLwKHX_cDCsQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2F2017-09-01%2Fsl-2017-0161&usg=AOvVaw2-vkvjOGt6AFM_gXUGsXxJ
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwi2hZ-njMzYAhXHULwKHXXkAyoQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2Fasmade%2Fact-2017-024&usg=AOvVaw0KW8C_9DXUF81f7MwoEiTX
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=0ahUKEwi2hZ-njMzYAhXHULwKHXXkAyoQFggpMAE&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2Fasmade%2Fsl-2017-0197&usg=AOvVaw2mhxfIP-MfPNiegtKSKlUQ
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSA00.pdf
https://www.legislation.qld.gov.au/LEGISLTN/CURRENT/W/WorkwithChildrenRMSR11.pdf
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Version 5.8 July 2021 Minor changes as advised by 
NSSAB  

Version 5.9 June 2022 No changes 
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